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Introduction 
 
The aim of the general equality duty is to integrate consideration of the advancement of equality 
into the day-to-day business of public authorities.  At Sutton-at-Hone CE VA Primary School we 
welcome our role in taking due regard to the need to: 

 eliminate unlawful discrimination, harassment and victimisation 

 advance equality of opportunity between people who share a characteristic and those who do 
not 

 foster good relations between people who share a characteristic and those who do not. 
 
This policy also addresses the specific duties of the Act to: 

 engage with interested groups and individuals 

 publish equality information 

 formulate and publish equality objectives. 
 
Throughout this policy, reference will be made to the “protected characteristics” in order to identify 
groups potentially at risk of “unlawful behaviour”.  
 
The “protected characteristics” that relate to schools are: 

 disability 

 sex/gender 

 race/ethnicity 

 religion/belief 

 sexual orientation 

 gender reassignment 

 pregnancy/maternity 
 
With regard to schools as employers, the following are also protected characteristics: 

 age 

 marriage/civil partnership  
The principles of this policy should apply to all members of the extended school community, pupils, 
staff, governors, parents/carers and community members.  By ‘pupils’, we are referring to 
prospective and former pupils, in addition to those currently at the school. 
 
Aims, values and priorities 
 
At Sutton-at-Hone Primary School we aim to provide equality and excellence for all, in order to 
promote the highest possible standards. 
 
Our Equality Policy is based on our core values as expressed in our school’s aims/mission statement: 
 

Sutton-at-Hone Church of England Primary School is a place of learning which, through a 
strong sense of Christian values, endeavours to provide each individual child with a 
broad, balanced, relevant, progressive and differentiated curriculum. We believe that at 
all stages of a child’s development, learning should be a stimulating, enjoyable and 
worthwhile experience in its own right, accessed by all regardless of sex, race, religious 
belief, cultural background or disability. The school is important to the life of the village 
it serves and seeks to maintain and strengthen its existing strong links with the Church 
and local community. 
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We consider all learners and their parents/carers to be of equal value, irrespective of disability, 
ethnicity, gender, gender identity, religion/beliefs and sexual orientation.   
 
However, treating people equally does not necessarily involve treating them all the same.  We 
respect and value differences and our policies and practices therefore reflect the diverse range of 
life-experiences, needs and viewpoints of all stakeholders. 
 
We welcome our responsibility to foster a culture of respect for others within a caring, cohesive 
environment.  All members of the school community are encouraged to develop positive 
relationships reflecting their status as members of a diverse global community. 
 
It is our duty to ensure that the aims and values outlined here apply to the full range of our policies 
and practices. 
 
What we are doing to eliminate unlawful discrimination, harassment and victimisation   
 

 We take account of equality issues in relation to admissions and exclusions; the provision of 
our curriculum for our pupils and the way we provide access for pupils to facilities and 
services.   

 We are aware of the Reasonable Adjustment Duty for disabled pupils.  

 The Headteacher ensures that all appointment panels give due regard to this policy so that no 
one is discriminated against when it comes to employment, promotion or training 
opportunities.  

 We ensure that those who are affected by a policy or activity are consulted and involved in 
the design of new policies, and in the review of existing ones.   

 We take seriously the need to consider the equality implications when we develop, adapt and 
review any policy or procedure and whenever we make significant decisions about the day to 
day life of the school.  

 We actively promote equality and diversity though the curriculum.  

 Our admissions arrangements are fair and transparent, and we do not discriminate against 
pupils by treating them less favourably on the grounds of their sex, race, disability, sexual 
orientation, gender reassignment, pregnancy or maternity.  As a Church school are admissions 
arrangements do take into consideration Church attendance as part of our oversubscription 
criteria. 

 The school challenges all forms of prejudice and prejudice-based bullying, which stand in the 
way of fulfilling our commitment to inclusion and equality. We treat all bullying incidents 
equally seriously. 

 We keep a record of different prejudice-related incidents and provide a report to the 
governors about the numbers, types and seriousness of prejudice-related incidents at our 
school and how we dealt with them.  We review this data termly (six times per year) and take 
action to reduce incidents.  

 
What we are doing to advance equality of opportunity between people who share a characteristic 
and those who do not 
    

 We have procedures, working in partnership with parents and carers, to identify children who 
have a disability through our pupil admissions meetings.   

 We collect data and monitor progress and outcomes of different groups of pupils and use this 
data to support school improvement. Data is collected from the supplementary admission 
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forms that parents supply when a child starts school and through data collection sheets that 
parents update annually.  

 We take action to close any gaps, for example, for those making slow progress in acquiring 
age- appropriate literacy and number skills.   

 We collect, analyse and use data in relation to attendance and exclusions of different groups. 

 We are aware that the legislation relates mainly to current but also to future pupils. 

 We use a range of teaching strategies that ensure we meet the needs of all pupils.   

 We provide support to pupils at risk of underachieving.    

 We are alert and proactive about the potentially damaging impact of negative language in 
matters such as race, gender, disability and sexuality.    

 We ensure equality of access for all pupils to a broad and balanced curriculum, removing 
barriers to participation where necessary.     

 
What we are doing to foster good relations between people who share a characteristic and those 
who do not 
 

 We prepare our pupils for life in a diverse society and ensure that there are activities across 
the curriculum that promote the spiritual, moral, social and cultural development of our 
pupils.  

 We teach about difference and diversity and the impact of stereotyping, prejudice and 
discrimination through PSHE and citizenship and across the curriculum.   

 We use materials and resources that reflect the diversity of the school, population and local 
community in terms of race, gender, sexual identity and disability, avoiding stereotyping.   

 We promote a whole school ethos and values that challenge prejudice based discriminatory 
language, attitudes and behaviour.  

 We promote positive messages about equality and diversity through displays, assemblies, 
visitors and whole school events. 

 
Other ways we address equality issues   
 

 The implications for equalities of new policies and practices are considered before they are 
introduced. 

 We review relevant feedback from the parent questionnaires and parents’ consultation 
evening. 

 We review feedback and responses from the children and groups of children, from the school 
council, PSHE lessons. 

 We analyse issues raised in Annual Reviews or reviews of progress on Individual Education 
Plans/Personalised Provision Maps, CLA reviews, pupil progress meetings. 

 We ensure that we secure responses and feedback at staff meetings, team meetings and 
briefings. 

 We ensure that we secure responses and feedback at Governing Body meetings and from the 
governing body’s working groups. 

 
Publishing Equality Objectives (see Equality Action Plan/ School Development Plan)  
 
The objectives we have identified represent our school’s priorities and are the outcome of a careful 
review of and analysis of data and other evidence.  They also take into account national and local 
priorities and issues. Our school development plan shows the actions we will take to achieve our 
objectives.  
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Role and Responsibilities 
 
The Governing Body is responsible for: 
 

 Making sure the school complies with current equality legislation.  

 Making sure this policy and its procedures are followed. 

 Keeping aspects of the school’s commitment to the Equality Duty under review, for example, 
in terms of standards, curriculum, admissions, exclusions, personnel issues and the school 
environment.  

 Annually reviewing the Equality Policy and evaluating the success of the school’s Equalities 
Work taking account of quantitative evidence (e.g. data) and qualitative evidence (e.g. 
surveys). 

 
The Headteacher and the Senior Leadership Team (SLT) are responsible for: 
 

 Making sure the policy is readily available and that the governors, staff, pupils and their 
parents/carers know about it. 

 Making sure its procedures are followed. 

 Raising awareness of all the duties within the whole school community.   

 Sensitively encouraging declaration of protected characteristics by children and young people, 
parents/carers, staff and other users of the school. 

 Making sure all staff know their responsibilities and receive training and support in carrying 
these out. 

 Taking appropriate action in cases of harassment and discrimination. 

 Monitoring impact of the policy and undertaking regular reviews. 

 Ensuring that the principles of relevance, proportionality, reasonable adjustment and positive 
action are applied appropriately. 

 Monitoring the outcomes and impact of provisions, policies, procedures and practices on all 
groups, and respond with appropriate actions. 

 
All school staff are responsible for: 
 

 Modelling good practice, dealing with incidents of direct discrimination, indirect 
discrimination, harassment and victimisation and being able to recognise and tackle bias and 
stereotyping. 

 Promoting equality and good relations and avoiding discrimination against anyone within the 
school community. 

 Keeping up to date with the law on equality and diversity and taking training and learning 
opportunities. 

 
All Members of the School Community (including pupils, parents, visitors and volunteers) are 
responsible for:  
 

 Raising equality and diversity issues to the SLT, for example through the school council, 
parental communication, surveys etc. 

 Behaving with respect and fairness to all members of the school community. 
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Monitoring, reviewing and assessing impact 
 
The policy will be regularly monitored and reviewed by staff and governors to ensure that it is 
effective in tackling discrimination, promoting access and participation, equality and good relations 
for any individual and between different groups, and that it does not disadvantage particular sections 
of the community. 
 
Any pattern of inequality found as a result of impact assessments is used to inform planning and 
decision-making.  
 


